[Prevention of alcoholism as a social, communicational and structural problem in industry].
To promote effective aid to alcohol-dependents in a company it is essential to treat the problem "alcohol in the office, workshops and plant" not only as a problem concerning the alcohol-dependents and addicts, but as a problem that has to be jointly tackled by all the company divisions involved and by all the echelons of the firm. It has become evident that the multiplicator directly involved in helping alcohol-dependents must take into consideration the structure and group dynamics within the company before they can work efficiently. The following report deals with the difficulties within a company that are linked to this problem area. Examples serve to show how poorly efficient any aid to alcohol-dependents can be if the persons involved fail to see clearly which prerequisites and approaches are essential. Advice is given how to avoid such pitfalls and misunderstandings.